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Dear Major VonKev
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We thank yor

Nations.

Major Ret. Colman $

Project Director of

25-ho 15th Street.

1 December 1988

Sezky,

neknowledge receipt of your letter of 7 lovember

to memorandum addressed to the Secretary-General.

the United Nations and. Committees act only

roposals submitted by Governments, and Uhererer
frect your request to the ¢ nment(s) concerned.

1 for the interest in the work of the United

Yours wee

AaKS
N. Jasentuliyana

Chief

Outer Space Affairs Division

VonKeviezky, MMSE
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CHARTER OF THE

CHAPTER I

PURPOSES AND PRINCIPLES

Article 1

pe! purposes| of the Uuited Nations are:

for the

sion or other

of the pea ce, and to bring about
by peaceful means, and In conformity with
the principles of Justice and International

Jaw, adjustment or settlement of interna-

flonal disputes or siluations which might

lead to a breach of the pence;

2.'Vo develop friendly relations among

nations based on respect for the principle
of equal rights 1 self-determination of

peoples, and ake other appropriate

measures to strengthen universal peace;

3. ‘To echiegs international cooperation
in solving internatlonal problems of an
economic, social, cultural, or humanitarian

ww
UNITED NATIONS

CHAPTER XV

THE SECRETARIAT

Article 99

‘The Secretary-General

attention of the Security
en!ter which jn his opinion inaythreate:

maintenance of international peace and
security.

c 4 Article 100
1. In the perform:

Seeretary-General and the staff shail not
seek of recelve instructions from any

goveriiment or from any other authority
xternal to the Organization. They shall

efrain from any action which might reflect
on thelr position as international officials

responsible only to the Organization.

2. Each Member of the United Nations |
undertakes to respect the exclusively in-
ternational character of the responsibilities:

of the Secretary-General and the staff and

not to seek to influence them In the dis-
charge of their responsibilities.

ay bring to the

ounell any mat-


